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PREAMBLE

THIS AGREEMENT 1s made and enfered inlo May 31, 2001 by and botween AKATL
SECURITY, INCORPORATED, 2 New Mexico corporation, hereinafter referred to as the
“REmpioyer” or “Company,” and the duly elected Organization of the Employees, hereinadtor
referred to as the “Union™. All non-economic provisions of this contract shall be in effect as of
May 31, 2001. All economic provisions of this contract shall be 1n efiect as of October 1, 2001,
including hut not Timited to compensation and fringe bencfits,
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ARTICLE 1

GENERAL PROVISIONS

SECTION 1.1 RECOGNITION-BARGAINING UNIT

A. The Employer hereby recognizes the Union as the sole and exclustve bargaimnp agent for

the pwpose of collective bargaining as outlined in this Agreement, with 1espect 10 wages,
howrs, overtime, leaves of absence, uniform aliowances, and any and all other conditions
of emnployment for all full-time position and shared position United States Marshals
Service (USMS) credentialed Court Security Officers (CSOs), and Lead Court Security
officers (LCSOs) assigned to the federal courthouses and other United States Justice
Department related office buiidings pursuant to the Employer’s contrax:t(q) with the
USMS for secunty within the junisdictional bonndanes of the g% Judicial Circuit,
excluding all managers, supervisors as defined by the NLRE, office and/or clenical
Employees, temporarily assigned Employees, substitute Employecs, and all other
Employees of the Employer.

DEFINITIONS:

A full-time position Employse, for the purposes of this agreement, 15 defined as a single
Employee Glling a full-time position as designated by the contract with the USMES. A
shared position Employee, for the purposes of this agresment, is detined as onc of two
Employees filling a shared position as designated by the contract with the TISMS.

The teom “Employee” wlhen vsed in this Agreement shall refer to the Employees in the
bargaining unit deseribed in this Agreement.

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recognize 2 Negotiating Comnmittee compused of up to three members
and one alternate selected by the Union to represent the Eraployees in collective bargaining
negotiations.

SECTION 1.3 STEWARD SYSTEM

A,

B.

The Company agrees 1o recognize a steward system.

The Union aprees that the stewards will work at their regular jobs at all times except
when they are relieved to attend to a2l the business of the Grievance Procedure as
outhined 1n this Aprecment.

If the Employee requests, the Company will call for a steward prior to any disciplinary
action taken, whether it be written or verixal. The supervisor, at the request of the
Employee, will rclease the steward as scon as possible The Steward will recerve their
regular pay if released doring previously scheduled work time,
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SECTION 1.4 MANAGERS AND SALARIED PERSONNKEL.

Managerial and salaried Employees shall not perform the duties of the Employees in the
barganmnng unit, except as necessary to fulfill the work requirements under the USMS contract.

SECTION 1.5 UNION SECURITY

A

C.

Aun Employee who is a member of the Union at the tune this Agresment becoroes
effective shall continue membership m the Union for the duration of this Agreement, to
the extent of tendering the membership dues unifonnly required as a condition of
retaining membership in the Unjon.

An Employee who is not a member of this Union at the time that this Agreement
becomes effective shall, within ten (10) days after the 30th day following the effective
date of thus Agrecment cather;

1) Become a member of the Union and remain a member.

2) Pay the Union a service fee. The amount of this service fee shall be equal to
that paid by regular Union membess to include regular and usual initiation fees.
The service fce will not inciude any asscssments, special or otherwise. Such
payntents shall commence on fhe 30th day after the date of hire.

2(a) Employecs who azre members of, and adhere to the established and
traditional tepets of a bona-fide religion, body, or scet, which has
histonicaily held conscientions objections to joining or financially
supporting labor organizations, shall, instead of the above, be allowed
10 make payments in amounts equal to the agency foe required above,
to a tax-exempt orpamzation (under Section 301(cH3} of the IRS
(Code). The Union shall have the right to charge any Employes
excrcising this option, the reasonable cost of using the arbitration
procedure of this Agreement on the Employee's individual behalf.
Further, any Employee who exercises this option shall twice a year
submit to the Union proof that the charntable contributions have been
made.

The Emptover shall not be a party to any enforcement of the provisions of this Article,
nor shall it be obligated to take any action agamst any Employee not adhering to his or
her obligations herzunder. Moreover, this article shall not be the subjcct of any gnievance
processed under this Agreement’s Gnievance Procedure. The Uhuon may, bowever,
enforce any obligation of any Employee herein established, in court, or by other Jegal
means. If the Union takes action througl a comt to enforce the Employee’s obligations
woder this Article, the Union shall be entitled to recoup from the Employec all of its court
costs and reasonable attomey’s fees directly associated with the successful judieial
enforcement of the Employee's obligation, as allowed by law.
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1} The obligations set forth in this Article shall only be effective to the extent permitted
by controlting law, including, but not limited to, any Execulive Orders permitting ot
restrtcting Union security rights. I there is a legal challenge fo any provision of this
Article, the Bmiployer may suspend ils obligations under this Articte durning the
pendancy of the dispute after conferring on the matter with the Ustion.

2) The Union, including its International, agrees to save and hold the Employer banmless
from: any and all claims, actions, suits, damages, or costs, incleding any attorney fees
meurted by the Employer, on account of any matter relating to the terms of thes
Article, including, but not limited to any claims by any Employee(s} and compliance
with the Jaw.

SECTION I.e DUES CHECKOFF

A. The Company agrees to deduct dues as designated by the Tnion on 2 monthly basts from
the paycheck of each member of the Union. These deductions will be made only upon
written authorization from the Employee on & form provided by the Union. The
Employee, upon thirty (30) days written notice served upon the Company and the Union,
may revoke such anthorization. 1t is understood that such deductions will be made ozly
s long as the Company may legally do so. The Company will be advised in wmiting, by
(e Union, as to the dollar amount of the Union membership dues.

B. The Cowmpany will remit ali such deductions to the Financial Secretary/Treasurer within
five (5) business days from the date that the deduction was made, viz direct deposit, if
possible, All costs related to direct deposit wall be bome by the Uwon, The Union agrees
to fumish the Company with the current routing number for direct deposit. The Company
shall furnish the Finuncial Secretary/Treasurer with a deduction Dist, setting forth the
name and amouni of dues, within scven (7) business days of each remuittance. The Union
agrees to hold the Company harmless from any action or actions growing out of these
deductions initiated by an Employge agamnst the Company, and assumes full
responsibility of the disposilions of the funds so deducted, once they are pard over o the
Union. Errors made by the Company in the deduction or renittance of monics shall not
be considered by the Union as a violation of this provision, providing such ermors are
unmtentional and corrected when brought to the Company's attention.

SECTION 1.7 INTENT OF PARTIES

The Union and the Company agree to work sincerely and wheleheartedly to the end that the
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the
hesl interest of efficient security eperations. The Union and the Company agree that they will use
their best efforts to canse the Bargaining Unit Employees, individually and collectively, to
perfon and render loyal and efficient work and services on behalf of the Company, and that
neither their representatives nor their members will intimidate, coerce or disermminate in any
snanner against any person it 15 enploy by reason of hissher membership and activity or non-
mentbership or non-activity in the Union. Neither the Company nor the Union will discriminate
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against any Employee because of race, color, relipion, sex, age, national ongin, Vietnam Era
Velerans states, or disability. The Company and the Union recogmize that the objective of
providing equal empleyment epportunites for all people is consistent with Company and Union
rhilosophy, and the parties agree to work sincerely and wholeheuartedly toward the
accomplishment of this objective.

ARTICLE 2
SENIORITY
SECTION 2.1 SENIORITY DEFINED

A. Semority shall be the lengih of coptinuous service from the Employee's original date of
hire as a Special Deputy UJ.5. Marshal Court Security Officer (CS0O) for the Empiloyer,
past or present and/or predecessor Employer. Site specific seniority shall be used in
applying various aspects of the Agreement, inclading, but not limited to, job share to fuil
time, wages, vacation, sick leave, leaves of absence, transfers, order of lay-off and recall,
and filling of vacan! positions as provided for in this Agreement. For the parpeses of thus
Agreement a site shall be defined as ali worksites within a single city. Tharcfore,
although there are techmcally thrce (3) separate siles mn Portland, it will be considered as

one {17 site.

B. Mo more than once each year, af the discretion of the Bargarming Unit, Employees may
bid for shifts basud on senionty. Shift bidding will not effect actual Post Assignments,

whicl wi)l be made by the Employer. Shift hidding shall not lead to Employecs changing

from shared tine 1o full iime status or vice vorss.

C. The Company agrees to recognize Super Senionty as defined by the NIRB as it pertaing
to Umion officials.

SECTION 2.2 SENIORITY LISTS

Semority lists shall be furnishied by the Union to the proper Company officials within a
reasonable time upon any instance creating a change in the list. The updated and currcnt
Sentority list shall be posted and maintained by the Union at the work site. Any Emplovees
standing on the posted Senjority list will be final unless protested in writing to the Union no later
than thirty (30} calendar days after the list has been posted.

Full ime and Job share Employees shall be placed on the same Sepiority list,

SECTION 2.3 PERSDNAL DATA

Employees shail notify the Employer in writing, on the company provided form, of their proper
mailing addrese and teiephone number or of any change of name, addregs, or telephone number,
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‘The Company shall be estitled to rely upon the last known address in the Employer's official
records.

SECTION 2.4 TRANSFER OUT OF BARGAINING UNIT

Any Bargaming Unit Employee who is promoted to 2 non-bargaining unit position for more than
{our {4) weeks shall no longer be a CSO and therefore not a member of the Bargaining Unst not
enlitled to the benefits thereof, except in cases whereln a CSO in promoted on a temporary basis
to fill a temporary opening. If hefshe retumns to the Barpaining Unit at a later date his/her return
shal] be as that of a new hire CS0 for sentornty purposes, however, now probationary penod
shall be imposed. :

Any TS0 ransfeiring wito the Bargaining Unit from within the District of Cregon shall do so
with their Seniorty intact.

Any CSO transfening into the Bargaining Unit from outside the Distict of Oregon shall be
placed at the bottomn of the Seniority list, with their first work day in the Barpainmg Unit
becoming their date of Seniority, except for purposes of vacation accrual.

Iin no event if A, B., or C. occurs shall the Employee serve an additional probationary period.

SECTION 2.5 PROBATIONARY EMPLOYEES

Probationary Employees will be considered probationary for a ninety (90) day period after their
hire date. The Unton will still represent Probationary Emnployees for problems concerning wages,
howrs and working conditions, but the Company reserves the right to decide questions relating to
transfers, layoffs, or discharge of Probationary Employees without reeourse to the grievance
procedure. Probationary Ernployees do not have senionify untd the completion of the
probationary penod, at which fime seniorily dates back to the date of hire. The mncty (90) day
period referred to o tlus section may be extended if the Company encounters a delay o the TLS.
Marshals Service performing backpround checks and granting wrnitien authorization on newly
hired Employees. In the event the Company extends the probation of any new hire C30, the
Company shall notify the Employee and the Unjon in writing prior to expiration of the
probatiotrary perod. The Company can extend the Prebationary period by an additional thirty
{30) days. The period can be further extended by mutual agrecnient of the partics.

Employees shall be paid at an inrtial pay rate for the first twelve (12} montiis of employment as a
CS0. This injtial pay ratc shail be:

Tacoma- CS0: £15.26 LCSQO: $20.00

Thesc rates shall increase at 2.5% per year cach subsequent year that this Agreement remains it
effect. Lower wage rate does not apply for promotion te LCSC when someone from the

hargaining unit is selected,

gaining lofufer 19,74 20.51
SECTION 2.6 TERMINATION OF SENIORITY 10fifez, 2025 Jf0L
The sentonity of an Employec shail be tenninated for any of the following reasons:

a) the Enmiployee quits or retires:
b} the Employec is discharged;




¢] a settlement with the Employee has been made for total disability, or for any other reason 1f
the settleruent waives further employment rights with the Employer;

dd the Emplovee is lad off for a continuous penod of coc hundred eighiy (180 ) calendar days;

e} the U5, Government permanently revokes the Employee’s ceedennials as a C50,

I} the Employee is required by the U.S. Govemment to be ramoved from working vnder the
Employer’s contract with the U.S. Governinent pending the revocation of credentials;

g} the Emplovee 1s permancantly transferred out of the bargamsng unit.

ARTICLE 3
JOB OrPORTUNITIES
SECTION 3.1 FILLING VACANCIES

If a vacancy cocurs in a regular position covered by this Agreement, and the Employer chooscs
to Ailt that vacancy, the vacant shift will be posted for a period of not more that fifiecn (15)
working days and no less than tep (10} working days. Should the Hlling of this vacancy create a
second vacancy, that vacancy shall be filled under this article as well. Any Employee who
wishes to apply for the vacant shift shall do so in writing. Vacancics will be filled by seniority as
desenbed in Aricle 2. This procedure for the filling of vacancies may lead to a maximem of 2
C50s changing shifts, After 2 changes the shift that becomes vacant shall be filled by the new
hire. Vacancy posting will be site speeific. 1o only Employees af the site whete the vacancy
pecws will be eligible. This procedure for the filiing of vacant shifts wiil not effect post
assignments. The Employer will make the post assipaments.

Vacancies of the Lead CS0 position shall be site specific.

Employees in the Bargaining Unil who desire to swap shifts, and such swap eficcts no other
Employees hours or work days, shall be allowed 10 do so, so long ag no other member with more
sentority ohjeets. Such swapping of shifls requires the pre-approval of a supervisor.

SECTION 3.1(a) BIDDING FOR FULL TIME POSITION YACANCIES BY SHHARED
POSITION EMPLOYEES

A vacancy in a fall-time position will be posted for three (3) working days which time, shared
position Emyployees at that site may bid for the position based on seniority. If no shared position
Eniployees are imerested in the vacant position then it will be filled by 2 new hire.

SECTION 3.1(b) SHARED POSITION EMFPLOYEES

The Company 18 obligaled under its contract with the USMS, 1o fill a designated munber of
shared pesitions in order to provide full staffing level coverapge, increage security levels as
needed and avoid unnecessary overtilne. A shared position Employee may be scheduled to work
more than a part tinae schedule, as necessary, at the Company’s discretion. The Company will
give the shared position Employee the maximum possible notice for schedule changes. Failure
to report to wark when 50 scheduled or called o work may result in disciplinary action.
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All shared position Employees will be required to sipn the “Shared Employes Agrecment”,
Exhibit “A".

SECTION 3.1(c) LAYOFF AND RECALL

In the event of lavoff or recall, when fuil-time or shared positions are bemg redoced,
probationary Employees will be laid off first. Should it be necessary to forther reduce the work
force, Emplovees will be retained on the basis of seniority. Recall of Employees will be
accomplishied by recalling the last laid off Employee first, and so on.

SECTION 3.2 TEMPORARY ASSIGNMENTS

A. In the interest of matntaining continuous operations, the Employer may temporanly
assigu an Employee to a vacant or new position until the job is filled in accordance with
Articles 2 and 3, or assign an Ewployee to a position that is part of a lemporary secunty
assignment directed by the USMS, including temporanly assigning an Employec to a
work site within or outside of the avea defined by this Agreement. To the extent feasble,
the assignment shall be a voluntary selection based on seniority and qualifications. In the
absence of volunteers, assipnments shall be made on 4 reverse seniotity and
yualifications bagis. Employees se assigned will reccive the higher of the base hourly
wage available to Eniployees regularly assigned to the site to which they are being
iransferred, or their regniar hourly wape they receive at their repular site under this
Apreciment.

B. Due to the changing work environment, all Employees agree 1o be subject to temporary
assigrunent anywhere within the district on an as-needed basis.

SECTION 3.3 APPOINTMENT OF LEAD C50s

The U.5. Govenunent in its contract with the Company creates specific guidelines for the job
duties and qualifications of Lead CSOs. Based on these guidelines, all appeointments of Lead
£50s will be made oo the basis of suitability as cvaluated by the Company. Suitability shall
include an Employce's skills, experience, past performance, capatalities, and the needs of the
operation. If Employecs are equally qualified, seniority will prevail. The 1.5, Government
specific guidelines for the job dutics and qualifications of Lead CSOs will be made avarizble to
the unicn upon request.

ARTICLE 4
SECTION 4 MANAGEMENT'S RETAINED RIGOTS

SECTION 4(x)




Managemenl of the business and direction of the seourity force are exclosively the night of

Mmianagement.
These rights include the right to:
A Hire;
E. Assign work;
. Promote, Demote;
D. Discharge, discipline, or suspend based on Article §;
E. Require Employees to observe reasonable Emplayer rules and repulations;
T Detennine when overtime shall be worked;
G. Deternine the qualifications of an Employee to perform work.
SECTION 4(b)

Any of the rights, power or authenity the Company had pnor to the sipning of this Apreement are
retained by the Company, except those specifically abridged or modified by this Agreement and
any supplemental Agreements that may hereafter be made. The Company’s failure to exercise
any function rescrved to i shall not be deemed & waiver of any such dghts.

ARTICLE S
GRIEVANCE PROCEDURE
SECTION 5.1 INTENT

For piwposes of this Agreement, a grigvance shall mean a claimed violation, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of uny disciplinary action
taken against & Urion Employee. The Union recognizes that the teons and conditions of the
Agreement are subject to certain sovereipgn prionties that the United States Government may
exercise. The Union agrees that any actions taken by the Company pursuani to a requirement of
the Ulnted Siates Govenunent shall not constitute a breach of this Agreement. Nothing in this
Agreement shail be construed 1o prevent institution of any change prior to discussion with the
Union where immediate change is required by the United States Government. The Company
will, however, negotiate with the Unicn concerning the impact and implementation of any such
change The grievance procedure shail not be used for any action or order of removai of an
Employee, from working under the contract by the 1.5, Govemment without any involvement of
the Company, or pennancnt revocation of required CS0 credentials by the 118, Marshals
Service.,

In addition, 1t shall not apply to any action of the Company that is the Company’s legal
obligation under its contract with the 1J.8. Marshals Service or under Pederal Acquisition
Regnlations. This provision is nat intended o limit or prolibit the rights any party to seek rclicf
from other parties. The terim days shall not include Saturday, Sunday or holidays when used m
this Arlicie.
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SECTION 5.2 GENERAL PROVISIONS

The numnber of days outlmed in Section 5.3 in the processing and presentation of grievances shall
establish the maximum time allowed for the presentation and processing of & grievance.

SECTION 5.3 GRIEVANCE PROCEDURE
All grievances shall be presented and processed in accordance with the following procedures:

A. Informai Step - Both the Company and the Union shall make their best efforts to resolve
any dispite on an informal basis. Both the Company and the Unicn agree that the
Employee will first discuss the complant with their immediate supervisor {motinthe
bargeiminpsumt); within Gve (5) working days of the incident being grieved, to start the
informal procedure, IF the inforrmal procedure is pot invoked within five (5) working days
of Bmplovee's knowledge of & gricvable issuc, then it is agreed by both parties that no
furthier action ean be taken. Both parties agree that the Employee will first discuss his/her
complaint with his’her immediate supervisor. If during the course of this discussion either
the Employee or the supervisor deems it desirable, a steward or other Union
represcntative will be called in. When the immediate supervisor can resolve the
complaint, there shall be no requirement that the supervisor contact that Site Supervisor
before issuing an auswer and therefore unduly delaying the informal process. If the
complaint i3 not satisfactonly adjusted within three (3) working days f the informational
discussion, it may be submitied it writing fo the Site Supervisor in accordance with Step
1

B. Step One: If the matler is not tesolved, the grievance shall, not later than ten (10) days
after the answer from the informal discussion with e immediate supervisor, be reduced
to writimg, setting forth the facte in detatl, and specifying the Article and paragraph
allegediy violated, and signed by the apsrieved Employee and the Steward {or other
Union Officer) and shall be submitted to the Sie Supervisor or his/her designes. The Site
Supervisor shall have five (5) days from the date the gnevance is presented to him/her, to
retwn his/her decision, in wriling, with a copy to the aggricved Employee and the
Steward.

>

Step Twos If the gricvance 18 not scltled in Step One (1), the grievance may be appealed
in writing to the Contract Manager or hisfher desipnee no later than ten {103 days from
the recempt of the demal by the Site Supervisor or histher designee. A meeting will be
held wattun ten (10} days fom receipt of the written appeal. Other Company
representatives and the grievant may attend this meetiug, if so requested by the Union or
the Company. The Contract Manager or hisfher designee will have five (5) days from the
date of the mecling to retum his/her decision, 11 wnting, with a copy to the agerieved
Employee and the Steward,

Any grievance involving discharge or other discipline may be commenced at Step Two
{2} of this procedure, and the wnitien grievance shall be prescmed to the Sile Seperviser

11
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ot histher designee within ten {10} days after the occurrence of the facls giving nse to the
grievance.

Gnevances which have been processed in accordance with the requirements of Section
5.3 which remain unseftled may be processed to arbitration by the Union giving the
Contract Manager written notice of its desire {o procced to arbitration not later than
fifteen {15} days after receipt of the rejection of the grievance in Step Two (2).

SECTION 5.4 ARBITRATION PROCEDURE

Grievances processed in accordance with the requirements of Section 5.3 that rematn vnsettled
shall be processed to pre-arbitration by the Union, giving the Company’s Dircctor of Human
Resources written notice of its desire to proceed to pre-arbitration not later than fifteen (15) days
after refection of the grievance in Step Two. Grisvances which have been processed in
accordance with the requirements of Section 5.3 which remain unseftled shall be precessed in
accotdance with the following procedures and linmtations:

A. Pre-Arbitration Hearing — The parties agree to hald a pre-arbitration hearning requinng
a senior manager of the Company and the Union President {or designee) to meet _
telephonically or in person to make a final effort to settle the prievance before arbitration.

B. Sclection of an Arbitrator — If the grievance is not settled at the pre-arbitration step,
tfhen within five (3) days after an unseccessful pre-arhitration hearing, the Union may
subrail a request for arbitmtion. Within fifteen (15) days of receipt of the Union's wntten
noetice to proceed with arbitration, the Company and the Union wll meet telephonicaliy
to jointly attemnpt to agree upon the selection of @ neutral arbitrator, If, within fifteen {15}
days, the parties fail to agree upon the selection of an arbitrator, the Union will request
the Federal Mediation and Conciliation Service {FMCS) to supply a list of seven {7}
arbitrators. An arbitrator will be selected from the list supplied by the FMCS by partics
alternately stnking from the list uniil one (1) name remains, and this individual shall ba
the arbitrator to hear the grievance.

C. Decicion of the Arhitraiar - The arbitrator shall commence the hearing at the earliest
possible date. The decision of the arhitrator shall be final and binding upon the parties to
the Arreement. Any decizion shall be complied with, without delay after the decision is
rendered. It 1s understood and agreed between the parties that the arbitrator shall have no
power to add o, subtvact from, or modify any of the terms of this Agrecment.

D. Arbifration Expensc - The arbitrator’s fees and expenses, including the cost of any
hearing toom, shall be borne equally between the Company and the Umon, Each party o
the arbitration will be responsible for its own expenses and compensation incurred in
bringing any of its witnesses or other participanis to the arbitration. Any other expenses,
including ranscript costs, shall be bome by the parly meurring such expenses.

12




o

@

E. Time Limits - The decision of the arbitrator shall be rendered as socn as possible after
the dispute has been submnitted to him/her.

SECTION 3.5 CLASS ACTION

The Union shall hiave the nght to file a group grievance (class action) or gnevances involving
more than one (1) Employec at Step Threc (3) of the gnevance procedure,

SECTION 5.6 INIMYIDUAL GRIEVANCES

Mo individual may moeve a gnevance Wo arbitration.

ARTICLE 6
DISCIPLINE
SECTTON 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

SECTION 6.1(a)

After completion of the probationary peried, as specified m Section 2.5, no Employee shall be
dismissed or suspended without just cause, unless the Company is directed by the U.S.
Covernment 1o be remaove the Employee from workmy woder the Employer’s contract wath the
U.8. Government, or if the Employee’s credentials are denied or terminated by the UISMS, orin
cases of gross misconduct by the Employee. The Company's contract with the U.S. Government
sets oul performance standards for CSOs in Section C of the Contract between the Company and
the LiSMS, and all Employees are required to comply with these standards, Failure to do 50 may
lead to disciplinary action. These parformance standards, the USMS Deadiy Force Standards
and the US Title 18 Domestic Abuse and Violence policy will be issied (o each Employee and
must be signed by the Employee and may be updated by the Comypany cach year.

SECTION 6.1(b)

1t 15 recopmized and agreed between the parties that the Company must maintain and imapose lngh
stapdards of performanee, quality of work and discipline for Bmplovees because of the
FEinployee’s entical vole ay Hmited Speoial Deputy U.S. Marshals protecting the U.S. Tndicial
Complex. Accordingly, it is stipulated and agreed thal “just cause” is defined as the Cc;mpany's
deterTmnation that an Employee does not meet this Mgl standard, so long as the Company does
not exercise its discretion m a manner that is arbitrary, capricions, or without foundation. JTust
cause shall include, as an example, but without being limited ta:

1) Failure to comply with the tenms of this Agreement;

2) Failore to comply with any work nule promulgated by the 115, Government or the

Company pursuant to its management rights, not inconsistent with this Agreement;
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3} Engaging in misconduct or fatlure to follow the reasonable instnuctions of a manager or
SUMHAVISOL;
4) Failure to perfonn as reqinced by the Company.

SECTION 6.1 {c}
The Company may disciphine Employees when necessary and discharge those who fail 1o uphold
11.5. Government or Coyupany standards as descnbed in 6.1{z) and 6.1(b) above. It is recogmized
by parties to this Agreement that progressive discipline generally shall be applicd in dealing vath
Employecs. Dowever, it is alse recogimzed that offenses may occur for which progressive
disciphine is not applicable (e.g. fraud, gross misconduet, theft, ete.). Disciphnary measores may
vary dependimz on the seHousness of the matter and the past record of the Employee.

ARTICLE 7
ITOURS OF WORK AND OVERTIME

SECTION 7.1 WORIKDAY AND WORIKWEEK

For the purposes of this Article, a regular worloweek of forty {40} hours of work, excluding lunch
periods, shall constitete a normal full-time worloweek for fnll-ime Employees. Shifte chall be

scheduled at the discretion of the Employer ta fulfill the needs of the 1.5, Government. Nothing
contained herein shall guarantee to any Froployec any number of bowrs of work per day or weck.

SECTION 7.2 OVERTIME

An overtime rate of ime and one-half {1 1/2) of an Employee’s hase rate of pay (exclusive of
health and welfare and other funge additions to pay) shall be paid for all hours actually worked
in excess of forty {40) hours o a work week.

SECTION 7.3 OVERTIME REQUIREMENT

I directed to work overfime (Le. over fonty [40] hours in a warloweek) or extra hours, and the
seniorify system is not invoked due to shoriness of netice to the Company, the Emploves shall be
required to do the wotk, unless the Einployee i1s exeused by the Company for good cause.

SECTION 74 OVERTIME DISTRIBUTION

Semionty shall be used in the assignment of overtime. Qvertime wili be distributed as
equilably and fairly as practicabble among Emnployees regularly assigned to the particular
work location {including: job share Employees, excluding: LCS50s can not do CS0 overtime
posiions/pusts except in emergency situations, when directed by the U.S, Marshals Service
or judiciary, or in siluations dictated by availability or personnel and amount of notice given
for overtinae}. The Company will not permut LCS0s to work overtime assignments when
therc 15 3 Bargminmg Unit member available. The Employer will attempt to rectify overtime
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inequalities Mhrough the fiture scheduling of overtime work. The Company upon request will
foake overime records available lo the Hnion.

SECTION 7.5 REST PERIODS

There shall be two (2) fifteen (15) minute paid rest periods and one (1) turty (30) minute uppaid
lunch penod for each eight (8} hour shift. These rest periods require that the Employee be
properly relieved before leaving their post. One rest period shall be in the first half of the shift
and the second rest penod shall be in the last half of the shuft. On occasion, due to exceptional
work requircments, Employees may have to work through their unpaid Tunch breaks and/or paid
rest periods, and, if so, they will be compensaled at the appropriate rate of pay. The Company
recoguizes thie requirement to make its best efforls to provide regularly scheduled breaks. It is
oot the intent of the Company to aveid this requirement.

SECTION 7.6 CALLIN PAY
An Enplayee calivd in to work will be poarantced u minimum of four {4) bours of work or pay,
Employees accepting work on a call in basis will be paid ‘portal to portal.” An Employee

properly reporiing for work on a regularly scheduled work day who is sent home due to closure
of the work site will Teceive a mimimum of four (4) paid hours.

ARTICLE 8
Work Shifts and Paymeat Policies

SECITON 8.1 WAGE SCHEDULE

The base vate of pay for Court Security Officers and Lead CSOs in all locations are deseribed in
Appendix A of this Aprcement;

SECTION 4.2 PAYDAY

Payday for all howrly Employees will be aller 11 a.m. on ¥Friday following the twe (2) week pay
period ending on Saturday, subject to change by mutual agreement.

SECTION 8.3 UNDISPUTED ERROR
in casc of an undisputed error on the part of the company as to an Employee's rate of pay, proper
adyustment will be made i the next paycheck after the emor has been brought in written form to

the Company’s atlention.

SECTION 8.4 LEAD CS0O RATES
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- If additional Lead C50s are added to the contract any time after this Agreement goes into cffect,
o they will be paid the LCSO wage. In the case where there are multiple LCSC wages, the
additional LCSO will be paid at the lowest LCSO wage for the site or Jocation where they are
assigned, Ifa CS0O is promoted to LCSO they will not incur any loss of pay as a result of the
change.

./-

ARTICLE 9
HOLIDAYS
SECTION 5.1 HOLIDAYS DEFINED

Whepever the tenn "“holiday™ 18 used, o shall mean;

New Years Day Colunbus Day

Martin Luther King Birthday Veterans Day

Presidents Day Thanksgiving Day

Memonal Day Christmas Day

Independence Day Employee's Birthday

Labor Day Other Days Designated 10 wniting by Emplayer

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

-
C A. The Emnpioyee will not be paid holiday pay if the Employee i laid off, or on an unpaid
leave of absence op the working day before and after the day that the holiday vecurs.

B. A full-time pesition Employee who is not required to work on a holiday shall be paid eight
(¥} hours straight time, exclusive of any shift premium for that holiday.

. Aay full-time position Employes who works as scheduled on a holiday shall veceive the
Employee’s appropriate rafe of pay for all hows worked, and in addition, shall receive eight
{8) hours holiday pay at the straight time rate as desenbed in B, above,

D. A shared position Employee who does not wark on g hohiday shall receive prorated
holiday pay based on the number of actual hours the Emplovee worked during the two (2)
week pay period in which the holiday oceurs.

E. Anyshared position Emplovee who works as scheduled on a holiday shall rocerve the
Employee’s appropriate tate of pay for 2l hoors worked, and in addition shall receive
prorated holiday pay based on the number of actual hours the Employee worked during -
the two {2) week pay period in which the holiday occurs.

F. Inthe event that the Holiday {2lls ona weekend, the term “haoliday™ will refer o the day
that the {1.5. Governmient designates as the Holiday.

G. Any Employee having to work on a designated holiday provided for in this contract or
that has been declared a holiday by powers in authority to so declare, shall be paid
regular pay for that day, plus an additional eight (8) hours of pay for the samc day. At the
Employees option they may be eligible for a day off, if requested and approved by the
Supervisor at their sole discretion, without pay insofar as a replacement for thai
Enwployce works so that the company {(contractor) suffers no monetary loss or fine from

C5 the provider, the United States Marshals Service {UUEMS),
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ARTICLE 10
VACATIONS

SECTION 10.1 ELIGIBLE FULL-TIME EMPIL.OYEES

Eligibility for vacation benefits shall be based on Department of Labor {DOL) rules under the
Service Contract Act. Eligible full-time Employees shall be entifled to annval vacation pay,
bascd on their continuous years of service with the Emaployer or predecessor employers as
defined by the Service Contract Act (based cn the Employec's anniversary date of employment)
at their individual hourly rate of pay at the lime payment is made in accordance with the
following schedule:

Upon completion of | year of service: 80 hours

Tipon completion of 5 years of service: 120 hours
Upon complction of 10 years of service: 100 hours
Upon completion of 15 years of service: 200 howurs

SECTION 10.2 ELIGYBLE SHARED FOSITION EMPLOYEES

A. Eligible shared position Eniployees shall be catitled 1o pro-rated vacation per the
schedule contased in Section 10.1, based on: their individual hourly, the number of
hours worked m the previous year, and the Employee's anniversary date.

. Any Enmployes who works a full anmiversary year, in part as a full-time position
Employee and in part as a shared position Employee, shall recerve prorafed vacation
benefits for that year as calculated in SECTION 10.2, part A {per the Service Confract
Act).

SECTION 1.3 SCHEDULING VACATIONS

Vacations, insofar as reasgmably possible, shall be granted at the times most desired by the
Ermployee, altcr the Employes’s anniversary date. The assigmment and approval of vacations is
exclusively reserved for the Employer 1o erder to ensure the efficient, coutinnous operation of
the customer’s (seilities.

SECTION 104 PAY OPTIONS

Barned vacation pay shall be paid on the payday following the Employce’s return to the job after
vacation.
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SECTION 10,5 UNUSED VACATION

Yacations shall not be cumulative foom one year 1o the next. Any eamed but unused vacation
timie remaining at the end of a year of service (based on Employce’s anniversary date of
emplayrnent) shall be paid to the Employee.

SECTION 16.6 PAY IN LIEU OF VACATION LEAVE

Atany thne durmg the year, Employees may request in writing to be paid for eamed vacation
pay in heu of takang actual vacation leave.

SECTION 1.7 TERMINATING EMPLOYEES

Upon teymination of employment, Employees will be paid at their individoal hourly rate for any
vacation time carmed as of their lasl anmversary date, but not used, as eatitled by the Service
Contract Act,

SECTION10.8 VACATION - LAID OFF EMPLOYEES

Length of service with the Employer shal] net accrue for the purposes of vacation benefits while
an Einployee is on laid-off status.

SECTION 10.9 VACATION INCREMENTS
Consistent with Employer approval, efficiency, and economy of operations, Employees with two
{2) or more weeks vacation may fake their vacation in segments of less than one (1) week cach
ARTICLE 11

LEAVES OF ABSENCE
SECTION11.1 LIMITATIONS
Personal leaves of abaence not to excesd ninety (90) calendar days: may be granted with the
direct prior permnission of the Site Supervisor and at the sole diseretion of the Employer without
loss of seniority to the Employee.
SECTION 112 MEDICAYL LEAVE

A, The Family and Medical Leave Act of 1993 (FMLA) is meorporated hereln.

B. The Company agrees to honor the FMLA for all Emplovees.
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C. Durig medieal leave, the Employee shall be required (o furmish a report from (he doctor
when requested periodically by the Employer, The Employee will be required to use
ag¢enied vacation or personal leave time in full duning the medical Jeave. Upan the
expiration of said leave, the Emnployee shall furnish the Employer with a statement,
siped by the doctor, which establishes the fitness of the Employee to retur to the
Employee’s previously held work. Any Employee who 15 not able to return to work with
a medical clearance from a licensed physician at the end of a maximum medical ieave
shall be terminated from FEmployment.

D. Hthe Employee files for medical eave on false pretext or works for another employer
without pre-authorizatton fromn the company, the Employee will be rernoved from the
S0 program and from employment with Employer.

E. Anunpaid sick leave requires a doctor's proof of 1llness. The Emnployer may reqoire a
physician’s note after three {3} days of unpatd sick leave. The Employee may not refurn
to work without 2 physicians note if required. Failure to provide such documentation
may also result in disciphnary action.

SECTION 11.3 MILITARY LEAVE

An Employee of the Company who 15 activated or drafted into any branch of the armed forces of
the United States under the provisions ef the Sclective Service Act or the Reserve Forees Act
shall be granted an unpaid military leave of absence, as required undear the foderal law, for the
time spent in full-tune active duty. The penod of such leave shaill be determined in accordance
willr applicable fuderal laws i effect at the time of such leave.

SECTION 11.4 UNION LEAVE

The Union aprees to provide the Company with at least thirty {30} days notice of meeting dates.
A Union officer or delegate will be granted a leave of absence upon written request [or the
purpoess of aflending Union conventions or other meetings of vilal interest to FOPSCO. The
maximum number of days given for Union leave 1s not to exceed five {5) days per contract year
and the maximum nuniber of Union officers or delegates to be granted a leave of 2bsence is not
to cxcoed two (2} per site. ITowever, for a site with fifteen {15) or fewer Employecs the
maxiniuy nunber of Union officers or delegates 1o be granted a leave of absence isnat io
cxeced one (1).

SECTION11S5 JURY SERVICE

Any Empioyee called for jury service shall be compensated for up to ten {10) days of their
regular rate of pay for days spent in jury duty. The company reserves the right to request wntten
notice that the Employec has served. Transportation fecs are not reimbursable to the Emiployee.
An Employee shalj inforn the Company immediately upon receiving a notice to report for jury
duty. The Company reserves the right to request exemption.
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Any Empioyee called as a witness (o 8 crime of the facikity sball be coropensated for all ime

losi.
Shared position Emplovees will receive half (1/2) of this benefit.

SECTION11.6 FUNERAL LEAVE

When it is necessary for an Employee to lose time from work because of a death in the
immediate [amily, the Emplovyee shall be entitied to three (3) days paid lcave of absence at
his/her regular rate of pay. When a deafh m the immedate family occurs among a member of the
inmnediate family who resided out of state, the Employee shall be entitled to five (3) da}'s paid
leave of absence at his/her repular rate of pay.

Innmediate family is defined (o mean an Bmployee’s: father, mother, spouse, brother, sister,
childven (including legally adopted cluldren and/or stepchildren), father-in-law, motber-in-law,
brother-in-law, stsler-in-law, grandparents, and grandchildren.

The company agrees to recognize an Employee’s domestic partner as immediate family.

The Company may reqguite proof of the death{s) for which an Employee requests a paid leave.

SECTION 11.7 FAMILY MEDICAL LEAVE ACT

The Family and Medical Leave Act of 1993 is incomporated herein by reference.

SECTION 11.8 PERSONAL LEAYE

Each Employee shall be entitled to nine {5) days of paid personal/sick leave per full contract
year, all days made availuble each October 1™ A total of eight (8) hours of personal days may be
esed in two (2) hour morements. Any Emnployee whose employment ends dunng the year shall
have my personal days pro-rated based on the portion of the year that they were employed, and
the appropriate anount added to or dedoeted from their fina] paycheck. Shared position
Employess will be eligibie for half (1/2} the personal/sick leave during the contract year, with
their final entitlement pro-rated at vear-end based on the muuber of hours worked during that
Dctober 17 io September 30™ (contract year) period. Of the nine {9) personal/sick days
entitlement, six (0} days shall be considered personal days and may be used by the Employee by
giving ther Supervisor scven (7) days wntten notice and recciving prior 2pproval from the
Superviser, or in cascs of personal emergencies (which nray require that verification of the
cinergency be provided to the Supervisor). This approvat shall not be unreasonably withheld if
the Employer beheves 1t has adequate reserve staffing to meet 1ts contract staffing requiremenis.
Amy unused partion of these st {6} personal days wall be cashed out at the end of the contract
year. Thres (3) of the mine (§) days shall be considered 25 paid sick days, and may be used by the
Ernployes in any case of extended medical leave (verified by wiitten doctor directive prohibiting
work attendance and deseribing medical condition) that prevenis the Emplayee fronm working six
{6) consecutive scheduled work days. After the six (6) day verified absence, the Employee may
claunt and be paid for up to three (3 sick days. Apy unused portion of these three (3) sick days
shall not be cashed out at the end of the contract year.
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SECITON 11.9 LEAVE WITHOQUT PAY {LWOF)}

{hrdinarily, unpaid leave may be used emy in cases of personal emergency. Emmployees may
request LWOP for non-emcrgency oceds by submulting a wiitten request 1o the Supervisor for
approval. The Company may approve or deny LWOP at 1ts gole disereion.

SECTION 11.10 GENERAY. PROVISIONS
Seniority shali accemulate during the penoed of any approved leave of absenee subject to the

provisions of Article 2 of this Agreement.

SECTION 11.11 PROCESSING LEAVE OF ABSENCE
A leave of absence may be processed in the following manner:
Any request for a leave of ubsence shall be submitted in writing at least ten (10) calendar days
prior to the date that the leave will take effect, except in cases of emergencies, and shall include:
e The reason for such leave
e Theeffective dale of such leave
» The estimated date of retum to work

The written request for Jeave of absence shall be submitted to the Site Supervisor for final
disposition.

If the request for the leave of absence is approved, a copy of the approved leave of absence will
be given to the requesting Employes.

Extengsious of Jeave of absence may he pranted at the diseretion of the Company upon writien
request to the Employee within ten (10} calendar days priot to the expiration of the leave of
ahsence when leasible. Extensions, when granted, shall not total more than thivty {30) days.

ARTICLE 12

HEALTH, WELFARE AN UNIFORM ALLOWANCES
SECTION 12.1 PAYMENTS
For the life of this Agrecmeant, the Eanployer wall make health and welfare payments o
Employces on all hours paid up to forty {40) hours por week, and vp to a total of 2080 howurs per
contract year, as descnbed in Appendix A,
SECTION 122 OTHER BENEFITS
The Employer will offer Employees the opportunity fo participate in other available Employee-
paid fringe benefit programs made available to all Cowmt Secwrity Officers employed by the

Cuompany. These programs may inclode cafetena plans, payroll deduction plans, retirement
plans, insurance plaus, 401(k) plans, and any other plan mentioned in this Agreement.
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SECTHON 123 UNIFORM MAINTENANCE

The Employer will pay the Employee an allowance for each hour worked, vp to 40 hours per
week, for uniform maintenance as desenbed m Appendix A. A shoe allowance of $60 per
contract year will be provided annually for the purchase of TISMS-required CSO uniform shoes.

ARTICLE 13

MISCELLANEOTUS PROYISIOQNS

SECTION 131 BULLETIN BOARDS

The Company will provide a bulletin board which will be used by the Unton for posting notices
of meetings, elections, appointments, tecreational, and social affairs, and other Union potices.

SECTION 13.2 PIYSICAL EXAMINATIONS

A medieal exam(s} is required by the LS Goverrment contract with the Employer for all
Employecs. All Employees agree to take the examis} designated by the Government, and any
exams required by the Contractor to evaluate specific concerns about Employee perforniance, as
a condition of employment. Exams will be conducted by a physician designated by the Emplayer
and approved by the Government. Any refusal to take the exam(s} shall constitute just cause for
ranoval fiom employment as a C80. The US Government sets forth specific medical standards
for 2ll Employees to meet as a condition of employment (attached as Addendum #2)) [These
standards are subject to modification by e Government at any time.}ShDuId the Government
mform the Employer that any Employee fails to meet the medical standards or is determined to .
be medically unqualified and order that Employee removed from employment as a €SO, that
removal shall be catied out. The Employee shall have a right of appeal to the Government and
the removal shall not be final unti! a final decision on the appeal is rendered by the Government.
This Government order of removal for failure to ineet medical standards and the Emplover's
compliance with it shall not be subject to grievance under this Agreement. All required medical

examis shall be paid for by the Emplayer.
SECTION 13.3 FIREARMS QUALIFICATION

The Company shall provide to the Employees either trapsportation from the waork-site toffrom
the qualification site or wili reimburse Employees who use their personal vehicles. The Company

shall pay for all time spent gqualifying.
The site selected for firearms qualifications shall wcet all applicable safety and health standards.

SECTION 13.4 TRAVEL EXPENSES

The Company will provide travel expenses up-front if requested by an Employce with adequate
advance notice. Any howrs to mclude travel over twelve (12) hours, will require the Employee to
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stay ovenuight and the appropriate per-diem will be paid. All hours in travel will be counted us
work hours with the appropriate overtime wages provided for under Anticle 6 of this Agrecment.
Employees will be reimbursed for all expenditures of any travel wilhin twenty (20} days from the
day the Employee submils a travel voucher 1o the Company.

SECTION 13.5 BREAK ROOM

The Company will make itz best effort to ohtam, from the 1.5, Government, a bresk room
adequate cncugh to accommedate all C50s, their cqinpment, lockers, and Junch table with chairs
for the CSOs for breaks and huneh without supervisors using the room as an office, and will
make its hest cffort to have the U.S. Government equip the room with water,

SECTION 13.6 LOCKERE

The Company will piake its best effort to obtain jockers from the 1.5, Government for the use of
the C50s so at the least each CS0 will have their own locker.

SECTION 13.7 TRAINING
The Company will make its best effort to tnplement its advanced C30 Training program to
enhance the professional capabiliies of the Emnployecs.

ARTICLE i4

401 {k} PLAN
SECTION 14.1 401 (k) PLAN
The Conipany shail provide a 401(k} plan to which Court Secuniiy Officers are eligible to
contribule, whether Union or Mon-Union. At the dircction of the individual Employee, the
Company may deposit the Health & Welfure payment to the Employee’s 401(k) account.
Employees shall be subject to the eligibility requirements and ruies of the Plan. However, the
Company agrees to ditect 401 (k) Employes contributions to the Undon’s 401 {k) plan cnce and
if 1t is implemented and every participating employee in the local directs the Company to do so.
No local will be elipible for both the Employer’s 401 (k) plan and the Union’s 401 (k) plan. All
Empioyees will be eligible for a single 401 (k) plan.

ARTICLE 15

SAIETY

SECTION 151 SAFETY FOLICY
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Ii 15 the policy of the Cempany 1o imake its best eiforts to provide Employces with places and
conditions of employment that are free from or protected against occupational safety and health
hazards, Under this Apreement all worksites and facilitics are the property of the ULS.
Government, who is responsible for the condifion and safety of the worksite. The Company
agrees to pennit one (1) bargaining unit member selscted by the Union to participate in any
locally scheduled safety meetings.

SKCTION 15.2 OSHA STANDARDS AWISHA (Washingtun State Only)

The Company will repert any safety viclations observed or reported to the Company in any U.S.
Government-provided CEO worle stations and break rooms.

ARTICLE 16
CONTINUITY OF OPERATIONS

SECTION 16.1 NOSTRIKES

A. Both the Company and the Union agres that conhmuity of operations is of utinest
importance to the Company’s security oporations. Therefore, so long as this Agreement is
in effect, the Union and the Company agree that thers will be no sirikes, lockouts, work
stoppapes, 1Hegal pickel hines, slowdowns, or secondary boyeolis dunng the term of this
Agreement. Both the Company and the Union agree that the Union wil} nol cause, nor
permit its members 10 cause, nor will any member of the Union take pait in, any strike,
including a sympathy strike, slowdown, stoppage of work, planned inefficiency, or any
other curtaibnent of work or restriction or imerference with the Employer's or U.S,
Government’s operations for any reason whatsocver, Nar will the Union authonze or
zanction the same.

R. Upon beanng of any unauthonzed strike, slowdown, stioppage of wotk, planned
mefficiency, or any curtailment of work or restriction or interference with the operation
of tht: Employer, the Union shall take affirmative action to avert or bring such activity to
a prompt terrmnation. Any Employee who violates this provision may be immediately
discharged. Furtheymore, it 15 agreed and understood that i addition to other temedies,
the provisions of this Articlc may be judicially cnforced, meluding specific performance
by way of injunctive relief,

SECTION 16.2 LOCKOUTS

During the life of this Agreement, the Employer shall not lockout any Enployees covered in this
Agresment,
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ARTICLE 17
SEPARABILITY OF CONTRACT

In fhe event that any provision of this Agreement shall at any tire be declared invalid by any
court of competent pmsdiction or through V.S, Government regulations or decree, such parlies
hereto agree to renegotiate such provision or provisions of this Agreement for the purpose of
making ther confonn to the decree or U.S. Govemneent statutes, so Jong as they shall remain
legally cffective. 1t 15 the express intention of Lhe parties hereto that all other provisions not
declared invalid shall remain in full foree and effect.

ARTICLE 18
SERYICE CONTRACT PROCEDPLURES AND OBLIGATIONS

It is the vight of the U158, Government under its Contract with the Employer and as the
responsible party for the secunity of all U.S. Judicial facilities to issuc security directives
concerning any aspect of the work of the CSOs. The Cmployer is legally obligated to comply
with thoge directives. Employces agree to comply with all such security directives issued by the
U. 5. Government,

ARTICLE 1%
ENTIRE AGREEMENT

The parties acknowiedge that during the negotialion which resulted in the Agreewment, each had
the unihmited right and opportunity to make demands and proposals with respect to any subject
o1 malter not removed by law Gom the area of collective bargaining, and all understandings and
agrecmems ceached by the partics are sct fortl i this Ayrecment.

ARTICLE 20
DURATION

This Agreement shall be effective upon its exceution by both parties, and supersedes any and all
prioc agreements or understandings between the parties. The Agreement shall remain in force
until 2400 howrs on Septeaiber 30, 2005, with the provision that should either pany desire 1o
terminate this Apreement or any provision thereof, it shall give written notice to the other parly
af not legs than sixty (60} days and not mere than one hundred and eighty (180) days prior to the
expiration, In the event such uetice is given, the exisling Agreement may be continued by mutzal
consent of both parties unti] a new Agreement is reached. This Agreement may also be changed
or amended by agieemnent of both parties.
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IN WITNESS WHIREOQF, the parties have causcd their representatives to sign 1his Agreement
as fult acknowledgment of their intention (o be bound by the Agrecment.

FOE: Federation of Police, Sﬂcurlty and
Corrections Officers
,_ 'I:I; / ﬁzrm’mf—

orredtiops Officers, Intcm%tam-l—?m;dmy

gdﬂm 1’D«J Lo cai_f

TITLE:

PATE:. (o !M/[@f

FOR: Alkal Security, lac.

TITLE: 6Q VP

DATE:;L of
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o AKAIL SECURITY, INC.

SHARED OFFICER AGREEMENT
USMS Court Security Program

District:

City: o o

I, L acknowledge that I am being hired by Akal
Security, Inc. as a “shared position” Court Security Officer. As a shared
officer, [ understand and agree that as part of my employment [ may be
called on at short notice to work more than & part time schedule. The
purpose of the shared position is to provide full staffing level coverage,
increase security levels as needed and avoid unnecessary overtime,
understand that Akal will give me the maximum possible noetice for

iq\ schedule changes. I further agree and understand that my failure to report to
work when requested and when available may result in disciplinary action.
Signed:
HW_ichssed: -
Date: | _i_:::— L o

AKAL Shared Position Agrecment rev, 2/D8/99
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APFENDIX “A"
WAGE SCNEDULY
T. Lisied below ero Ihe Wages and Beacfits offoctive Oztober 1, 2001 for vhe
Enploycos in the 9 Circuit for the State of Washington, Tacoms District,
Woshingion Locol oF FOIMECO,
A. Bose Wages & Beneflis:
(1) Effective Octaber 1, 2001:
Tacoma
n} Coord Secenly Officars: 52290
b} Lend Court Secutily Officerr $24.70
c) Seniur LAZSOR $25.45
d) Health & Welfere Allowsnca: * $2.03
e} Uniform Allewsnse: 50320
Iy Pension: 2055
{2) Kffective Getober 1, 2002:
Tacona
o~ 2} Court Rczurity Dificers: 52343
€} B) lead Comt Sampty Officer; 52538
- e} Senior LCSO: £26.03
o} Ilealth & Wolfare Allowanos: * 52,13
¢y Llniform Allowsnce: 30.20
1 Pongion: 1055
{3} Ellrctive Qotober }, 2003;
Vacoma
g) Court Sccudty Oflicen: TI3ER
B} Liad Couc Secority Qffizer: 52587
¢} Senior JACR0: S25452
d) Heokth & Welfars Allowence: * 52,23
o} Unifoan Aflowanee 50.20
f} Pennion: $0.53
— 6
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WAGE SCHREDULE
(Continued)

{4 Efferuve October 1, 2004
'Tatoma
u) Courn Scewrity Officcrs: 52454
b) Leod Court Sccurity Officer; 32648
c} Senier LCSO: 7l
3 Health & Wefarc Allpwance: * 52.35
e} LUnifoem Allewance: 5020
1 Pengion: £0 5%

E. Shift Dilfecentist:

Employocs sssigned to wotk between the hours of 1800 (6:00PM) to DEDO
(&6:DOAM] shall reccive st additional 5% of their buse houry rate.

“Hinpleyers cun choate o jein the Company Heatth Pian,

Ivternational O Mice, Yederatlon of Folice,
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT
BETWEEN
AKAL SECURITY, INC.,
AND THE
UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #124
DISTRICT OF WESTERN WASHINGTON, TACOMA

In compliance with the USMS Contraet M5-01-D-0002 Modification M06] dated Decernber 24,
2003, which resulted from the 6" Circuil court decision in “Inlemational UGSOA vs Elaine L.
Charo et al " the following Amendment is made to the Collective Bargainmg Agreeinent between
Akal Security, Inc. (“Company™} and the United Governrnent Security Officers of America, Local

#124 (“Union™). The Agreement is amended as follows:

I. Section 9.1 of the Agreement shall now include the additionel holiday of “Good Friday™
added 1o the list of holidays contained therein.

2. Seclion 11.5 of the Akal Security, Inc./UGS0A coatract shall read:

SECTION 2.5 PROBATIONARY EMPLOYEES

Delete the tast 6 lines of this saction starting from * Employees shall be paid..."

SECTION 11.5 PERSGNAL/SICK L EAVE
PERSONAL 1 SICK LEAVE TABLE

l RATE OF 1
PERSONALISICK LEAVE
ELIGIBLE
START DATE dJoUuUse . !
Drate Employee begins ]
working on the contract, FULL-TIME SHARED POSITION
based on an Cctober 1
contract start date. ) 1
October 1 - 31 o 72 hours 1 36 hours .
November 1 - 30 66 hours 3 33 hours
 December$-31 | _ 80 hours 30 hours
| January 1 - 31 L 54 hours 1 27 hours
| February 1 - 29 o 48 hours e 24 hours
March 1 - 31 42 hours _ 21 hours
jAprli-30 T 36 hours 1.__._ 18 hours
May 1- 31 _ 1. 30 hours __ 15 hours ]




12 hours

| June 1- 30 1 24 hours |
£y july -3 ' —_fBhows | Chours
s August 1 - 31 . 12 hours b Ghours
Segpternber 1 - 30 i _ B hours 1 o Shours ]

®

-

'

|
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A. Each fullime Employes shall be eligible io use a maximum of nine (0} days
personal leave at the beginning of each 12-month Government cortract year
worked. Employees who begin employment afier the Inception of the contract
vear will be eligible to use a prorated armount of personal leave, based on the

above PersonzaliSick Leave Table,

B. Personal leave may be faken in not less than four {4) hour incraments and shall
be paid when taken by the Employes as approved in advance by the Sie

Supenvisor or District Supervisor,

C. Shared position Employees will receive ohe-half the full time personal ieave per
full contract vear worked. At tha end of the contract year, any shared position
Employee who worked more than half the full-time hours (1040 hours) will
receive additional prorated personal leave based on the number of hours the

Employes was paid during that contract year.

D. Unused personal days shall not be cumulative from year to year. Any unused,
eamed personal leave will be pald to the Employee at the end of the conlrac:

Year.

E. Upon termination of employment, Employes will be paid at their individuaf
hourly rate for any unused, eaimed personat leave, based upon the number of
hours the Employee was paid during that contract year. If the Employee has
used more perscnal leave than hefshe eamed bassd upon time paid on the
contract, the amount of the overage will be deducied from the Employee’s final

payeheck.

F. Personal leave (and vacation) days may be used {o cover absences caused by
ilness. Any Employee who is unable to report to work because of sickness
must notify the Employer at least two (2} hotrs prior to the beginning of hisfher

shift in order to be eligible for paid personal leave benefits. Proof of illness may

be required. Disciplinary action may result from excessive, unapproved

absentecism,

All other provisions, terms and conditions of the Agreemient, except as provided herein, shall
continue in {ull force and effect.

URITED GOVERKMENT SECURITY sRAL SRCLURITY, TNC.
OFFICFRE OF aMERIC 2
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FOEA BLRB-A270
(Revishd 19 - Bro4) RO-RM-RD
UNITED STATES OF AMERICA DEC 2 3 2002
NATIONAL LABGR RELATIONS BOARD
- - TYPE OF ELECTION
(CHECK ONE) (ALED Dﬁpmgxmuw

WHEN A A

AKAL SECURITY, INC. . O CONSENT i
o 8T}

Employer B STIPULATED
and O RDMRECTED
0 BOARD DIRECTED

INTERNATIONAL UNION, UNITED
GOVERNMENT SECURITY OFFICERS

OF AMERICA {USGOA) CRSE 19-RC.14318

Petitioner

CERTIFICATION OF REPRESENTATIVE

An eiection has been conducted under the Board's Rules and Regulations. The Tally of
Balicts shows thal a collective-bamgaining representative has been selected. Mo timely objsctions

have bean filed.

As authorized by the National Labor Relations Board, it is cerlified that a majority of the valid
ballots have been cast for

INTERNATIONAL UINION, UNITED GOVERNMENT SECURITY OFFICERS
OF AMERICA (USGOA)

and that it is the exclusive collective-bargaining representative of lthe employees in the following
2ppropriate Ynit;

UNIT: Al full-ttne and shared position United States Marshall Servica (USMS)
credentialed Court Security Officers (CS0s) and Lead Court Secunty Officers (LTCS0s)
employed by the Employer and assigned to the federal courthouses and other United
States Justice Department related office bwiidings pursuant to ibe Emgloyers contracls
with the USMS for security within the jurisdictional boundaries of Plerce County,
Washington; excluding all managers, office clerical employess, temporary employees,
substitute employees, all other employees and supervisors as defined in the Act.

Signed at Seattle, Washington, C-Qﬂ‘-’um—" h\ Rﬂi

on the 19lh day of December Acting Regional Director, f Region 19
2002 National Labor Retations Board
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